
CONFIDENTIALITY AGREEMENT
Parties: 
Company AB 
Org No: 999999-9999 
Company 22 
Companies House 
999 99 Företagsbyn 


And: John Smith, 999999-9999 (also referred to as the employee) 

Background 

In the Company AB and with cooperating companies there are an extensive development and exchange of ideas in methods, pricing, products, customers, coordinating ideas, equipment, correspondence, market analysis and marketing in the industry. 

This work is a prerequisite for the company to be able to assert its position in competition with other firms and increase our profitability, which is a necessity for the company's survival and therefore for the employee security. 

The development work and ideas collected creates knowledge within the company, which is the fruit of a committed collaboration between the company's employees at all levels. Knowledge constitutes one of the company's most valuable assets as long as it does not win the spread of unauthorized persons. This also applies to knowledge acquired through agreements with partners. Regarding this kind of knowledge, that the company transfers or acquires, there must be guarantees that this knowledge not is reaching further spreading. 

Loyalty Declaration 

Given the circumstances described, it is natural, that the company of its employees must presume and require full loyalty and discretion with regard to upholding the company's assets in the form of technical, commercial and other skills as well as prevent the spread to non-prejudicial for the company and / or its employees. 

This applies especially to such trade secrets within the company, and cooperating companies, which are not protected by patents and similar registrations. Loyalty and discretion obligations must also apply to workers who were employed at the company but left the company. 

Loyalty applies not only against the former employer but also against former colleagues, to continue and develop work within the company and depend on it for their security. Of course, the person who leaves their employment must also return all the documents, which concern the company's relationships - including those which he himself set up - as well as the development documents, specifications, quotations, pricing schedules, schedule, customer lists, work on, offer analysis, market analysis, budgets, source code, source documents, etc. and other confidential information which he had access to in his employment. This also applies to his own notes. 

If the employee for outsiders reveals or in own businesses or otherwise use its knowledge of the company as described above, confidential information, to the detriment of the Company, the Company reserves the right to compensation for damages. 

This provision does not preclude the employee after termination of employment to use general skills in new economic activity. 

Both during the period of employment and in connection with its termination, the Company shall specify, in what areas loyalty and confidentiality compliance is of particular importance. 

Subject damages 

If a full investigation not can be reached in respect of damages to be compensated, the lowest amount for compensation should be $10 000. 

The undersigned hereby confirm that I took note of the above, and declares, that I, both during and after my employment will comply with the loyalty and discretion duty, which was stated above to my employment with the company. 

Företagsbyn January 1, 2007 


Signature of employee
……………………………………………

/John Smith/

Signature of signatory in Company AB
……………………………………………

/Employer Swansson/
