Notice of dismissal
- due to redundancy

EMPLOYER
Firm:



Company Ltd
Identity nr:



999999-9999
Postal address:


Streetname 25
Postal nr:



999 99
City:



Cityname

EMPLOYEE
Name:



Employeename
SSN:



999999-9999
Postal address:


Streetname 25
Postal nr:



999 99
City:



Cityname

1. DISMISSAL
You are hereby dismissed from work due to redundancy and your employment ends when your notice period ends counted from the signature date. If you have not received this letter personally then the notice period is counted from the date that you are assumed to have received this message which is 10 days after the date when this notice was submitted to the post office as a registered letter for forwarding to you.

2. PERIOD OF NOTICE
Your notice period is three months and you can choose to terminate your employment after 1 month.

3. LAST DAY OF EMPLOYMENT
Last day of employment at the application of three months' notice is 2009-01-14.

4. PRIORITY TO REEMPLOYMENT
As you during the past three years have been employed in more than 12 months with us, you have a preferential right to re-employment during the period of employment and nine months after your last day of employment. If you want to use your priority to re-employment then you must report this to us. The priority right to reemployment regards the operating entity and contract area in which you have been employed, provided that you have enough qualifications for the position.

5. NULLITY
If you want to void this notice of dismissal, you must notify us within two weeks after your receipt of this notice. If you want to bring an action in court, you must do so within four weeks after receipt of this notice. If codetermination negotiations occurred, you should bring an action in court within two weeks after the hearing ended.

If these rules are not observed, you lose your right to bring an action for nullity.
6. CLAIMS 
If you want to make claims regarding this dismissal, you must notify us within 4 months after your receipt of this notice. If you want to bring an action in court, you must do so within eight months after receipt of this notice. If co-determination negotiations occurred, you should bring an action in court within four months after the hearing ended.

If these rules are not observed, you lose your right to sue for damages.

SIGNATURE OF EMPLOYER
Location and date:
 

__________________________________


__________________________________
Employer name

SIGNATURE OF EMPLOYEE
I hereby declare that I have received the employer's notice of dismissal.
Location and date:
 

__________________________________


__________________________________
Employee name
1(2)

